City of Cortland Resolution, Stand Against Racism, April 20, 2021

WHEREAS, Black, Indigenous, Latinx, and other people of color face economic injustice, social
deprivation, and health inequities because racist policies, regulations, and laws created opportunity
for some and barriers for others; and

WHEREAS, structural racism refers to the totality of ways in which societies foster racial discrimination
through mutually reinforcing systems of housing, education, employment, earnings, benefits, credit,
transportation, media, health care, and criminal justice that in turn reinforce discriminatory beliefs,
values, and distribution of resources; and

WHEREAS, the American Public Health Association finds racism to be a barrier to health equity and has
named racism a driving force of social determinants of health. The social determinants of health—
defined as the social, environmental, and economic factors that influence health, including
employment, housing, education, access to health care, nutritious food, and public safety—are known
to impact life-long health outcomes beginning even before birth; and

WHEREAS, racism operates on systemic, institutional, and interpersonal levels, all of which operate
throughout time and across generations.

WHEREAS, the non-partisan National Partnership for Women and Families has found that in the United
States, health and racism are inextricably linked, creating a harmful impact on individuals and
communities of color, including unequal access to quality education, employment, livable wages,
healthy food, stable and affordable housing, and safe and sustainable communities; and

WHEREAS, racist practices resulted in inequitable, depressed communities, which continue to
negatively impact:
e educational achievement for people of color, who are more likely to live in areas with
underperforming school systems;
e access to nutritious food for people of color, who are more likely to live in areas with an
abundance of fast food and without grocery stores;
e economic security for people of color, who are more likely to live in neighborhoods with less
access to traditional banking institutions and high numbers of payday lenders;
¢ ratesof environmentally-based health problems for people of color, such as lead poisoning and
asthma due to living in neighborhoods with older buildings and greater proximity to pollution
causing industries, resulting in rates of chronic diseases, including asthma, which are
significantly higher in communities of color;
e rates of infant and maternal mortality for Black and American Indian/Alaska Native mothers
and children, due to living in geographical areas with less access to healthcare, and resulting in
mortality rates higher than that for white infants;



NOW, THEREFORE, BE IT resolved that the City of Cortland Common Councilmembers and mayor of the
city of Cortland publicly asserts that racism is a crisis affecting all members of our city and all of the
State of New York; and

BE IT FURTHER RESOLVED, that the city of Cortland encourages other City, Local, State, and National
entities to recognize racism as a crisis; and commits to advocate for racial justice as a core element of
policies, programs, and procedures; and

BE IT FURTHER RESOLVED, that the city of Cortland will continue, with urgency, to review the policies
and procedures for the purposes of eradicating implicit and explicit racial bias and develop instead
policies and procedures that build racial equity; and

BE IT FURTHER RESOLVED, that the city of Cortland will support community efforts to amplify issues of
racism, and should actively and authentically engage communities of color in the initiation, drafting, and
implementation of policy solutions to local issues related to health equity, through community-based
participatory research, inclusive and representative community engagement, participatory budgeting,
and/or public deliberation; and

BE IT FURTHER RESOLVED, that the city of Cortland will make government protocols and decisions
available to the community, and ensure that policies include clear roles, responsibilities, and
evaluation processes to hold government responsible for successful implementation; and

BE IT FURTHER RESOLVED, the city of Cortland will prevent biased policy decision-making and
implementation through protocols that require equity analysis through staff training on equity, bias,
and cultural sensitivity; and

BE IT FURTHER RESOLVED, the city of Cortland will ensure equal and unbiased law enforcement and
criminal justice through policies on policing practices and through training, legal system protocols;

BE IT FURTHER RESOLVED, the city of Cortland will further work to solidify alliances and partnerships with
other organizations that are confronting racism and encourage other local, state, regional and national

entities to recognize racism as a public health crisis.

Only by working together does a community succeed.



